nurses we must continue our education, and this desire and interest must be transmitted to management. A management that recognized this need when you were hired, will continue to respond to this need after you are employed, but you must keep them informed of current trends.
Why would you want to upgrade your skills? Do you feel you should provide the best possible care to your employees? If your answer is "Yes," then you must keep yourself knowledgeable of new advances in your field -and they are occurring daily. Consider recent legislation affecting industry, and the medical and nursing professions within those industries. Continuing your education is one way to demonstrate your interest and competence in occupational health nursing. It is also one of the cornerstones of the certifica tion process.
Management is interested and recognizes those who express an interest in their profession. Certification should be the ultimate goal of each occupational health nurse, to demonstrate to management they are competent and interested in their profession. If you as a nurse do not assert yourself and "sell" yourself to your management they will do little "buying." By demonstrating to your management you have been certified and been recognized by your peers as being competent and knowledgeable in your field, you will not go unrecognized. Many companies, as they become aware of the benefits of employing a certified occupational health nurse, are requiring this as one of the qualifications when they hire a new nurse. Would your management hire a nurse who has demonstrated that she has excelled in her profession by continuing education and passing a comprehensive occupational health exam, or one who has not demonstrated that knowledge? To management, this COHN demonstrates the nurse is interested in updating her knowledge and is competent in providing the best possible care for her employees, making her more valuable than a nurse who cannot show these credentials.
The criteria for certification are stringent. It is necessary to have these requirements to assure quality education by applicants. Education pertinent to occupational health nursing is important -this is our specialty. Many courses are available throughout the country, which you can attend. The criterion of five hours per course was adopted because it was felt you really can't learn a great deal about any subject in fewer than five hours. This has been changed, to become effective January 1, 1984, to include courses which are shorter in length, but must have approval from a recognized approval body.
When the first recertification process was completed one year ago, it was gratifying to see the accomplishments of the nurses, and the resultant response by management. Although a primary goal of certification is not salary increase, there were many nurses who mentioned salary increases as a result of certification. Many nurses had upward classification of their jobs, allowing for more responsibility and salary. It also provides an avenue for upward mobility within the profession. As the recent ANA credentialing study pointed out, certification as an occupational health nurse, was the only specialty group within nursing that saw monetary rewards as a result of certification. But these nurses made their management aware of their accomplishments and felt a personal sa tisfaction from being certified before the,y could relay this to their management. They felt good about themselves and their accomplishments.
A COHN commands expert witness pay, when called to testify as an occupational health nurse. This is an additional "benefit" of being certified. In a recent court case, in which an occupational health nurse was being sued for malpractice, the COHN was also recognized. The court ruled in favor of the nurse; her attorney indicated that the main reason was that she was certified to practice as an occupational health nurse. Had she not been a COHN, the case would very likely have been decided against her. None of us want to be involved in legal battles, but it is inevitable that some of us will be. The advantages of being certified as an occupational health nurse have been well documented.
The Washington State Board of Nursing has recognized and accepted our certification program. When applying for relicensure, the COHN is licensed as a CRN (Certified Registered Nurse) in the State of Washington. They recognized this process because of the stringent criteria for certification and recertification. This is a big accomplishment for the COHN and may be the first of many states to recognize the COHN in their relicensure-process.
The old saying, "if you have it, flaunt it," certainly applies to certification, especially if you are proud of being certified. The challenge of becoming certified, the personal satisfaction, the displaying of your proficiency, holds many personal rewards and benefits for industry.
